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Descriptid^fc 

(RESOURCE?? OR MACHINE??) (6N) ALLOCAT? (6N) (WORKER?? OR W- 
ORKER?? OR EMPLOYEE??) 

SI AND ( JOB OR JOBS OR TASK? ?) 
SI (6N) (JOB OR JOBS OR TASK? ?) 
RD (unique items) 

54 AND PY <= 1996 
MANAG? (5N) RESOURCE? ? 

ALLOCAT? (5N) (WORKER? OR EMPLOYEE? OR GROUP OR GROUPS) 
S6 AND S7 
SI AND S8 
RD (unique items) 
10 AND PY <= 1996 
S10 AND PY <= 1996 

ALLOCAT? (4N) (WORKER OR WORKERS } 
S6 AND S13 
RD (unique items) 

55 AND PY <=1996 



Set Items Description 

51 1772 (RESOURCE?? OR MACHINE??) <6N> ALLOCAT? <6N) (WORKER? ? OR W- 

ORKER?? OR EMPLOYEE??) 

52 933 SI AND (JOB OR JOBS OR TASK? ?) 

53 109 SI (6N) (JOB OR JOBS OR TASK? ?) 

54 76 RD (unique items) 

55 37 S4 AND PY <= 1996 

56 521634 MANAG? <5N) RESOURCE? ? 

37 25657 ALLOCAT? <5N) (WORKER? OR EMPLOYEE? OR GROUP OR GROUPS) 

58 1809 S6 AND S7 

59 297 SI AND S8 

510 154 RD (unique items) 

511 8343988 10 AND PY <= 1996 

512 71 S10 AND PY <= 1996 

51 3 1894 ALLOCAT? <4N) (WORKER OR WORKERS) 

514 188 S6 AND S13 

515 127 RD (unique items) 

516 37 S5 AND PY <=1996 



SuperProject 3.0 eases advancement tasks. (Computer Associates 
International Inc. 's project management software) (includes summary of 
features) (Software Review) (First Looks) (Evaluation) 



16/TI/26 (Item 7 from file: 148) 

DIALOG(R) File 148:(c)2001 The Gale Group. All rts . reserv. 

J.W. Pepper Co. ... megabucks with print music, (includes related article 
on resource allocation management) 

16/TI/27 (Item 8 from file: 148) 

DIALOG ( R) File 148: (c) 2001 The Gale Group. All rts. reserv. 

Education and the bottom line, (report from Labor Secretary's Commission . 
Achieving Necessary Skills (SCANS) finds competencies in resources, 
interpersonal skills, information, systems and technology plus a 
foundation in basic skills, thinking skills and personal qualities 
comprise an effective worker) (includes related article on Utah 
employers' evaluation of their workers) 



16/TI/28 (Item 9 from file: 148) 

DIALOG (R) File 148:(c)2001 The Gale Group. All rts. reserv. 

Dan Krumm skis the slalom course of manufacturing, (chairman and chief 
executive officer of Maytag Corp.) 

16/TI/29 (Item 10 from file: 148) 

DIALOG (R) File 148:(c)2001 The Gale Group. All rts. reserv. 

Reform, inflation, and adjustment in planned economies. 



16/TI/30 (Item 11 from file: 148) 

DIALOG(R) File 148:(c)2001 The Gale Group. All rts. reserv. 



Six drawbacks to putting records on-line. (Records Automation) (column) 



16/TI/16 (Item 15 from file: 15) 

DIALOG (R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 

Shirking or Productive Schmoozing: Wages and the Allocation of Time at Work 



16/TI/17 (Item 16 from file: 15) 

DIALOG{R) File 15: {c) 2001 Bell & Howell. All rts. reserv. 

Deft Delegation: Multiplying Your Effectiveness 



16/TI/18 (Item 17 from file: 15) 

DIAL0G<R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 

The Emperor of 'the IBM' 



16/TI/19 {Item 1 from file: 18) 

DIALOG(R) File 18: (c) 2001 The Gale Group, All rts, reserv. 

Metier introduces Artemis Team software 



16/TI/20 (Item 1 from file: 148) 

DIALOG(R) File 148:(c)2001 The Gale Group. All rts. reserv. 

Discipline and deselection in the TQM environment. (Total Quality 
Management) (Special Symposium - Adapting Assessment Systems to the TQM 
Environment) 

16/TI/21 (Item 2 from file: 148) 

DIALOG (R) File 148:{c)2001 The Gale Group. All rts. reserv. 

Perfect harmony: new project management software helps businesses keep 
project teams in tune, tracking their progress from the planning stage 
through completion. (includes related articles on selecting a flexible 
package and a glossary of terms) (Buyers Guide) 

16/TI/22 (Item 3 from file: 148) 

DIALOG (R) File 148:(c)2001 The Gale Group. All rts. reserv. 

Project management: on time and on budget, (overview of six evaluations of 
project management software) (individual evaluation records searchable 
under "Project Management: On Time And On Budget") (Software 
Review) (Evaluation) 



16/TI/23 (Item 4 from file: 148) 

DIALOG(R) File 148:(c)2001 The Gale Group. All rts. reserv. 

Stabilization, transformation, and fiscal adjustment in transition 
economies, (includes related articles) (World Economic Outlook) 



16/TI/24 (Item 5 from file: 148) 

DIALOG ( R) File 148:(c)2001 The Gale Group. All rts. reserv. 

Managers, specific human capital, and firm productivity in major league 
baseball . 



16/TI/25 (Item 6 from file: 148) 

DIALOG(R) File 148:(c)2001 The Gale Group. All rts. reserv. 



Intensified Competition, Industrial Restructuring and Industrial Relations 



16/TI/12 (Item 11 from file: 15) 

DIALOG (R) File 15: (c) 2001 Bell & Howell. All rts . reserv. 



Distribution Process Control 



16/TI/13 (Item 12 from file: 15) 

DIALOG (R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 

A Modern Workplace in the Face of an Age -Old Problem: Illiteracy 

16/TI/14 (Item 13 from file: 15) 

DIALOG{R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 

Why Workflow? 



16/TI/15 (Item 14 from file: 15) 

DIALOG(R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 



The Strategic Status of Quality: An Australian Perspective 

?t sl6/kwic/4 9 12 



16/KWIC/4 (Item 3 from file: 15) 

DIALOG(R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 



...TEXT: set in concrete — literally. Jobshop layout enables the foreman of 
each department to train new workers better, allocate jobs to the 
most effective machines , and shift production if one machine breaks 
down. A continuous line of machines may have trouble adjusting to 
breakdowns, and may. . . 



16/KWIC/9 (Item 8 from file: 15) 

DIALOG ( R} File 15: (c) 2001 Bell & Howell. All rts. reserv. 

...TEXT: structure lets you isolate resources into logical groups. We first 
developed calendars for pools of workers as well as for individual 
resources . We were able to define employment periods for resources and 
allocate resources for part of a task 's duration. Additionally, we 

could define tasks as resource driven or effort driven. 

We could. . . 



16/KWIC/12 (Item 11 from file: 15) 

DIALOG(R) File 15: (c) 2001 Bell & Howell. All rts. reserv, 

...TEXT: resource — people, inventory, time — can be managed with DPC 
technology. Rather than eliminate human interaction, employees are 
encouraged to control the allocation process, an easier and more 
productive management task than simply allocating resources . 

Almost all inventory movement involves an in-bound purchase or 
manufacturing order, or an outbound. . . 



16/TI/1 (Item 1 from file: 9) 

DIALOG (R) File 9:(c) 2001 Resp. DB Svcs . All rts . reserv. 



Perfect Harmony 



16/TI/2 (Item 1 from file: 15) 

DIALOG (R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 

Consumer survival on welfare with an emphasis on Medicaid and the Food 
Stamp Program 

16/TI/3 (Item 2 from file: 15) 

DIALOG(R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 

The effects of employer-provided health insurance on worker mobility 



16/TI/4 (Item 3 from file: 15) 

DIALOG(R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 

Changing the process of production 



16/TI/5 (Item 4 from file: 15) 

DIALOG{R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 

Institutions and economic transformation: The case of postwar Japanese 
capitalism 

16/TI/6 (Item 5 from file: 15) 

DIALOG(R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 

Americans know how to be productive if managers will let them 



16/TI/7 (Item 6 from file: 15) 

DIALOG (R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 

Safety nets and market transitions: What Poland can learn from Latin 
America 

16/TI/8 (Item 7 from file: 15) 

DIALOG { R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 

Behavioral aspects of data production and their impact on data quality 



16/TI/9 (Item 8 from file: 15) 

DIALOG(R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 

Project manager bridges high and low end 



16/TI/10 (Item 9 from file: 15) 

DIALOG ( R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 

Quality management in education 



16/TI/11 (Item 10 from file: 15) 

DIALOG ( R) File 15: (c) 2001 Bell & Howell. All rts. reserv. 



